b

A Health Promoting Campus:
What 0s Your RO IS8

CENTRE FOR INNOVATION IN CAMPUS MENTAL HEALTH | DECEMBER 10, 2019 | WEBINAR

GOODYCLANCY =8 USC University of

ARCHITECTURE / PLANNING / PRESERVATION X SOUthern California




PRESENTERS

Paula Lee

Swinford,
MS, MHA

Director, Health Promotion
Strategy

USC Student Affairs and USC
Student Health

University of Southern
California

Matt Dolf, PhD

Director, Strategic Support,
UBC Wellbeing

University of British Columbia

Chair, Canadian Health
Promoting Campuses Network

Dennis J.
Swinford, ASLA

Higher Education Planning
Practice Leader

Goody Clancy



LA
'A',,'r"-‘\

LEARNING OUTCOMES

- A Know why being a health promoting campus
| understanding the ground breaking Okanagan
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A Advocate for a collective impact frameworks
policies, and campus master plans for creating
well-being In settings, communities, and
Individuals
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. Know why being a health promoting campus
and understanding the ground breaking




UNIVERSITIES ARE UNIQUE SETTINGS FOR
PROMOTING HEALTH AND SUSTAINABILITY

We teach and we do research

We are owner-occupiers of significant building
stock and operations

We are a public institution with a public mandate
to create new knowledge for community benefit

We can plan over long time horizons

We are places where students undergo life
transitiond exploring and experimenting,
developing independence and life skills, and
facing particular health challenges



OKANAGAN CHARTER

AN INTERNATIONAL CHARTER
FOR HEALTH PROMOTING
UNIVERSITIES & COLLEGES




VISION

Health promoting universities and
colleges transform the health and
sustainability of our current and future
societies, strengthen communities and
contribute to the wellbeing of people,
places and the planet



CALLS TO ACTION

1. Embed health into all aspects of
campus culture, across the
administration, the academic mandate

and operations.

2. Lead health promotion action and
collaboration locally and globally.




PRINCIPLES

S

Use a settings-based and whole system approaches
Act on an existing social responsibility
Ensure a comprehensive and campus-wide approach

Utilize participatory approaches and engage the voice of students
and others

Develop interdisciplinary collaboration and cross-sectoral
partnerships

Promote research, innovation, and evidence-informed action
Build on strengths

Value local and indigenous communities, context and priorities
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Al f the frog
started behaving
strangely, our first
reaction would not be to
punish them or even to
treat them. Instinctively,
we'd wonder what was

going on in thi

- -

DAN:-REISE ==~ - %
UVIC, C_ANADIAN INSTITUTE FOR S O
~ SUBSTANCE USE RESEARCH

_—

»"ﬁ



Engaging higher education institutions to advance the
health-promoting campuses movement within Canada

healthpromotingcampuses.ca






. What are Institutions doing?
University of British of Columbia



UBC AT A GLANCE

61,000 students
(Vancouver: 53,000; Okanagan: 8,000)

15,000 faculty and staff

20,000 community residents on University lands
500 buildings

$2.3 billion annual operating budget

1,000 acres on the traditional, ancestral, and unceded
territory of the Musqueam people.

500 acres on the traditional, ancestral, and unceded
territory of the Okanagan Nation.
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UBCO s
Commitment
to Wellbeing

UBC Is a health- and
wellbeing-promoting university
where all people, places, and
communities can flourish.



A whole university
approach
to embedding
wellbeing

SociaL conNECTION



COLLABORATIVE
LEADERSHIP

1 e 3,
- UBC is Committed to Wellbeing i

( ommunity members feel UBC is

C
committed to wellbeing of its
Jeople, places, and community

All Faculties & Units Take Action

'> All faculties and unitsthave
iIncluded wellbeing in their plan
and:report on progress annually



GREEN BUILDING ACTION PLAN

By 2035, UBC06s buil dings will make netmeposi tive
contributions to human and natural systems. Health &
We”h Biodiversity

Quality NET-POSITIVE v
Climate Vce &
Adaptation Experience
Materials &

Resources
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CONTINUOUS
IMPROVEMENT
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g Articulate how the campus physical
. environment plays a major role in becoming
a health promotlng campus




PRINCIPLES

S

Use a settings-based and whole system approaches
Act on an existing social responsibility
Ensure a comprehensive and campus-wide approach

Utilize participatory approaches and engage the voice of students
and others

Develop interdisciplinary collaboration and cross-sectoral
partnerships

Promote research, innovation, and evidence-informed action
Build on strengths

Value local and indigenous communities, context and priorities



Space and Behavior

A Architectural probabilism i
behavior is not predicable
but the probability of
behavior responses can be
enhanced with thoughtful
design.

A Formal learning which
occurs in the classroom is
fundamental to the mission

of colleges and universities
n forgotten is that =

: and community =
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Planning for Wellbeing

A Physical

A Campus
Programs

A Community
Program

A Focus groups

A Stakeholder
Interviews

A List of existing
and new
programs

A Alternative
Investigation

A Plan for
matching
program with
settings

A New spaces




| PLAN

HOW “IT” HAPPENS
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_WHO




WHY

Match facilities with Mission of
Institution

« Guide financial and time investment

« Accumulate small strategic steps to
achieve vision

« Accomplish goals
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R oS ,}/" CAMPUS MASTER PLAN
2 « One of the largest assets and
\ 2 expenditure

% °* Adocument that sets the future for
‘== Ccampus development

'. » A policy on how matching financial,
TR *" physical, academic, research, and
Wl campus life values is accomplished

» Most place based higher education
institutions develop policy
documents that include a campus
master plan

Harvard University—Allston Master Plan






