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Defining key terms

Equity is a way to address marginalization. In contrast to equality, 

which seeks the same treatment for all individuals, an equity-based 

approach recognizes that different actions are required to achieve 

similar outcomes for different individuals or groups due to the uneven 

distribution of power, wealth and other resources in society





Defining key terms

Mental Health is the capacity of each and all of us to feel, think, and 

act in ways that enhance our ability to enjoy life and deal with the 

challenges we face. It is a positive sense of emotional and spiritual 

well-being that respects the importance of culture, equity, social 

justice, interconnections and personal dignity.





Defining key terms

Social determinants of health (SDOH) are the living conditions that 

shape the health of individuals. The SDOH include Aboriginal status, 

disability, early life, education, employment and working conditions, 

food insecurity, health services, gender, housing, income and income 

distribution, race, social exclusion, social safety net, unemployment 

and job security.





Intersections

Mental 
Health

Freedom from 
discrimination 

& violence

Social 
inclusion

Access to 
economic 
resources



Examples

What are some examples of population groups that have been 
affected by some or all of these determinants?

Discrimination 
& violence

Social exclusion
Lack of access 

to economic 
resources



Student mental health

Influenced by several factors:
How we understand our own identity;

How we perceive other identities;

The actions we choose to take;

The lens through which we understand other people’s actions;

The programs we work in;

The programs we develop;

Our efforts to advocate for change;

The change we are advocating for;

…..and the list goes on.



Use of self
Self-reflection requires us to critically consider our role within the 

context of moral, political, and ethical issues.



Use of self

Self-reflection requires us to learn about our own culture 

and our own biases, and leads to cultural humility: 

listening without judgment and being open to learning from 

and about others.

Self reflection is the building block to cultural humility, and 

underpins the creation of cultural safety: the experience 

of safety by those receiving the service.



Use of self

Link: https://www.youtube.com/watch?v=MkxcuhdgIwY

https://www.youtube.com/watch?v=MkxcuhdgIwY


Use of self

Source: https://ccrweb.ca/en/anti-
oppression



Use of self

Adapted from Kathryn Pauly Morgan, “Describing the 
Emperor’s New Clothes: Three Myths of Educational 
(In) Equality.” The Gender Question in Education: 
Theory, Pedagogy, & Politics, Ann Diller et al., 
Boulder CO: Westview, 1996 



Questions to consider:
• What steps are taken to ensure that you, and others with your 

identity, are represented and heard in your team, the program, and 
the larger organization?

• Whose identity is underrepresented, and whose voices are not 
heard? What steps can you take to amplify those voices?

• Think about meetings where you are a participant: What efforts are 
taken to ensure the meeting is accessible, equitable, and 
representative? How are decisions made? 

• What is your level of knowledge and comfort with the history of 
people from groups that have and continue to experience 
marginalization?

• What steps can you take to increase your own awareness, and how 
can this information support you during everyday life?



Individual level interactions
How can we support students in feeling safe from experiences 
of discrimination and violence?
• Language

• Spaces

How can we support students in feeling socially included?
• Platforms for connecting

• Allyship 

How can we support students in accessing economic 
resources?
• Diversifying options

• Naming and asking



Source: http://ontario.cmha.ca/wp-
content/uploads/2019/11/How-do-I-talk-
about-Substance-Use-2018-Poster-1.pdf



Source: http://reseaumtlnetwork.com/wp-
content/uploads/2019/04/Ally_March.pdf



Program level interactions
How can a program promote feelings of safety from discrimination 
and violence?
• Transition programs

• Student centres

How can a program support social inclusion?
• Peer support/mentorship programs

• Classroom settings

How can a program promote access to economic resources?
• Housing options

• Promotion of opportunities



Program level interactions



Policy level interactions
How can a policy enhance student safety on campus?
• Underlying principles 

• Promotion & implementation 

How can a policy promote social inclusion?
• Signage

• Curriculum enhancements

How can a policy create access to economic resources?
• Recruitment methods

• Job opportunities



What is missing in this 
image?



CICMH Toolkit



Questions?

Contact Sana Imran (Policy Analyst, Lead on Health Equity) at: 

simran@ontario.cmha.ca
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